
Please provide any personal background information you would like to share with the employees of the 
district.

I’m a graduate of CISD, a parent of 3 boys in CISD and I’ve had the honor of serving on the board for 10 years now. I’m 
invested in CISD and making sure we succeed. To that we need to make sure our 2 key constituent groups – students 
and teachers are getting the resources and supports they need to thrive in school.

What qualifications do you have that would make you an effective trustee?

Other than my years of service, I think my training as an Attorney and the analytical approach I bring to the table is a 
great benefit. I have a great working relationship with my colleagues and superintendent, we don’t always agree, but 
we know how to work together to get things done for CISD. Also, I want to listen to students, teachers, and other stake 
holders – not just a small circle but get greater input from students about the problems they face on a day to day basis 
and from teachers about what they need to feel more supported on a day to day basis.

How have you been involved in the district in recent years? (e.g. attended district meetings, served on 
committees, volunteered) 

I’ve spent thousands of hours over the years as a board member in meeting, on the District of Innovation committee, 
the Sustainability committee (which I would like to see more active), and a founding member of the district’s Equity 
committee. I’ve been doing the work, I also try to attend school events as I can and have had the opportunity to 
participate in several food pantry nights at Jackie Carden. 

What three issues do you think are the most important facing the district?  Please explain.

I think the biggest issue is student performance – we knew there would be learning loss after the time with virtual learning 
and we’ve got to figure out how to overcome that. I think we’ve got some innovative models that are working well on the 
elementary level at David Walker and Hargrave and I’m pleased we’re expanding the ADSY model to other schools. This gives 
students more instructional time, and hopefully time for more play breaks throughout the day, and teachers the opportunity 
to earn more by choosing to work at a school with a longer school year.

Second, I think we are seeing after Covid a surge in behavioral issues that I really hadn’t heard much about before coming 
up for re-election, but I think we need to get a better handle on things. This is one area where I think we would benefit from 
forming a Student Trustee type group to give the board and administration more input on the problems the students see and 
potential student centered solutions to resolve them. 

Third, we do clearly have a teacher retention problem and while we have highly competitive pay and benefits that suggests 
to me that we are having other issues. We need to make sure our teachers feel valued and want to come to work and I would 
like to put together a task force of the board to investigate just that, speak with teachers, and staff to figure out what we need 
to do to improve on that front.

How important is it for the district to provide competitive salaries and benefits for all employees including 
veteran teachers?

I think it’s very important and I think we’re doing just that. The pay raise we just approved was a great step in the right 
direction, but I think we were competitive before this. As I see it pay increases make staff feel more valued but more so they 
help draw in new teachers. I think pay is important but I don’t think we’re losing teachers because of pay, I honestly don’t 
know why we have such high turnover but I feel like we need to do a better job of making the environment better for teachers 
and I want to work on that together with our teachers.
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As a board trustee, how will you use input gained from district employees, community members, parents, and 
students to inform decisions made by the school board?

I love getting feedback and trying to work to find solutions. In some ways I feel like as the board we are sort of in a bubble 
sometimes and don’t really know what’s going on in the trenches. It’s not our job to micro-manage the district but the more 
input we receive the better informed we are when it comes to passing or drafting policies and making decisions about how to 
allocate resources in the District. 

Please discuss any other issue you feel is relevant to your election to the Board of Trustees

I think CISD is at a critical point with this election, we can go in the direction of Fort Worth ISD with a divisive and fractured 
board that often spends more time on petty fights than working for the good of the District or we can continue on the path 
we’ve been on where the board and superintendent work together to find solutions for the District. I want to be a part of that 
team working together collaboratively to identify the root problems we face and implement the best solutions; I don’t want 
the board to devolve and I’m quite worried we could head that way if those who support the district and want to find solutions 
to get us to the number 1 don’t turnout in the election and vote. 
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